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partners, and employees;

 The company engages in broad and active communication with

stakeholders and numerous members of society, actively and fairly disclosing

various types of corporate information;

 While respecting employees' dignity and individuality, the company

should provide a safe and comfortable working environment to achieve comfort

and richness in operations;

 At all times, the company should maintain a grateful heart toward the

Earth, regard environmental issues as a common human issue, regard them as

necessary conditions for the company's survival and development, and carry

out its main activities;

 As a "good corporate citizen," the company should actively carry out

various cultural, sports, and social welfare activities, and establish

targeted poverty alleviation funds, orphan education aid funds, and mutual

aid funds for difficulties, thereby fulfilling social responsibility. The

company seeks the joint development of the company and society;

 The company firmly resists social forces or groups that endanger public

safety and prohibits business dealings with them;

 The company should actively respond to the globalization of corporate

activities, respect various international norms, cultures, and customs

including laws and human rights in various countries and regions, pay

attention to stakeholders' concerns, and conduct business activities

reasonably;

 Management should regard the realization of this philosophy as their

own responsibility, take the lead, promote it within the company, and actively

promote it to partners. At the same time, it is important to always grasp

suggestions from both inside and outside the enterprise and continuously

improve its corporate systems;

 If any violation of this philosophy occurs, the company should actively
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demonstrate its commitment to solving the problem, impose strict disciplinary

actions on responsible personnel, strive to identify causes, and formulate

preventive measures to prevent recurrence.

2. Code of Business Ethics for Enterprises

The Code of Business Ethics serves as a guideline for handling business,

providing principles and specific rules that company employees should comply

with when handling company business.

2.1 Shanshan Technology's Code of Business Ethics for

Business Activities

2.1.1 Provide excellent products and services to maintain

safety

We manage product quality throughout the entire lifecycle from product

R&D, material supply, manufacturing, to market operations, adhering to the

principle of safety first, and creating new energy products that users can

buy and use with confidence, laying a foundation for the company's sustainable

development.

 Accurately understand customer needs

All company employees should always closely monitor market developments

and remain sensitive to customer needs.

 Quality control

Shanshan Technology must continuously inspect product safety in research,

design, production, and sales to avoid accidents and damage caused by

carelessness. All members must comply with relevant laws, regulations, and

official rules related to product safety (if any).

 Easy-to-understand instructions for use
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with investors, customers, suppliers, competitors, and employees.

Furthermore, no company employee may deceive others by tampering with, hiding,

or abusing privileged information, misleading material facts, or engaging in

other unfair business activities.

2.1.4 Maintain the brand value of Shanshan Technology

The Shanshan Technology brand is one of the company's most important

operational assets, and employees should strive to maintain and enhance its

value. At the same time, company employees should keep Shanshan Technology's

mission in mind and make unremitting efforts to achieve it: "Committed to

becoming the global leader in lithium battery anode materials."

2.1.5 Protect Shanshan Technology's assets and intellectual

property

Company employees should protect Shanshan Technology's assets (including

electronically transmitted and stored data and computer resources) and ensure

their proper use. Theft and waste of Shanshan Technology's assets directly

affect its business capabilities, reputation, and success. It is strictly

forbidden for company employees to damage, lose, or use Shanshan Technology's

assets for personal purposes.

Intellectual property is the source and guarantee of company profits, and

employees should vigorously protect intellectual property. Shanshan

Technology respects third-party intellectual property rights. Company

employees must strictly comply with company regulations and laws and

regulations to avoid potential civil or criminal liability arising from the

use of illegally (applicable law) obtained trade secrets of others.

2.1.6 Keeping confidential information

Confidential information trusted by Shanshan Technology employees and

used by the company may only be used for intended commercial purposes of

Shanshan Technology. Shanshan Technology employees must not share



Code of Business Ethics

т ϭ /ƻǇȅǊƛƎƘǘ μ {ƘŀƴƎƘŀƛ {ƘŀƴǎƘŀƴ bŜǿaŀǘŜǊƛŀƭǎ /ƻΦΣ [ǘŘ





Code of Business Ethics

ф ϭ /ƻǇȅǊƛƎƘǘ μ {ƘŀƴƎƘŀƛ {ƘŀƴǎƘŀƴ bŜǿaŀǘŜǊƛŀƭǎ /ƻΦΣ [ǘŘ



Code of Business Ethics





Code of Business Ethics

мн ϭ /ƻǇȅǊƛƎƘǘ μ {ƘŀƴƎƘŀƛ {ƘŀƴǎƘŀƴ bŜǿaŀǘŜǊƛŀƭǎ /ƻΦΣ [ǘŘ

mub瀂ŽmmŽmmŽŽŽŽŽŽ

�Ž㘀
ŐmŽmŽŽŽ

ŽŽ

瀂mŽŽmŽmŽ

mŽ

瀂mŽŽ

u ŽŽmŽm

瀂瀂ŽŽmŽmŽŽŽ

ŽŽŽŽu ŽŽŽŽŽŽŽŽu 瀂uŽŽmŽŽ ŽŽŽ Ž Ž Ž Ž Ž Ž Ž Ž m mŽŽ Ž
Ž Ž Ž

u 瀂 Ž Ž ŚĂ m Ž u 瀂Ž mu Ž Ž Ž Ž Ž ŚmŽĂ Ž Ž Ž Ž Ž m瀂 Ž ഀ瀂Ž m Ž u Ž Ž Ž m ŽŽ 瀂mĂ mŽ Ž Ž mŽ m ŽŽ Ž Ž m uĂ Ž Ž Ž ŽŽŽ ŽŽ ŽĂ Ž Ž mu Ž m u ŽmŽ Ž ŽŽ Ž Ž u Ž mu Ž 挀m u 瀂 ŽŽ Ž ƻ







Code of Business Ethics

мр ϭ /ƻǇȅǊƛƎƘǘ μ {ƘŀƴƎƘŀƛ {ƘŀƴǎƘŀƴ bŜǿaŀǘŜǊƛŀƭǎ /ƻΦΣ [ǘŘ

2.2.6 Shanshan Technology and Society

Shanshan Technology actively assumes corporate social responsibility,

striving to contribute more to the development and progress of human society.

Shanshan Technology aims to coordinate and cooperate with local society,

government, and industry partners to maintain good relationships. Based on

our management philosophy and other factors, we strive to address social

issues.

In conducting business, Shanshan Technology must comply with applicable

laws, regulations, social norms, and social rules. Shanshan Technology

employees should fully recognize the importance and significance of

applicable laws and regulations, and must act according to the law under all

circumstances. Shanshan Technology should pay special attention to certain

laws that are strictly required by society. Such laws include:

 Foreign Exchange and Foreign Trade Administration Law

Employees of Shanshan Technology participating in import and export

activities must fully understand and comply with the company's internal rules

and regulations related to trade control, and perform their duties in

accordance with applicable foreign exchange and foreign trade management

laws.

 Securities Exchange Law

Shanshan Technology employees must strictly comply with relevant laws,

regulations, and company rules related to the prevention of insider trading.

Any employee of Shanshan Technology who holds material information related

to the company due to their position shall not buy, sell, or trade public

securities not released to the public, nor participate in such activities in

any other way. Similarly, when Shanshan Technology employees obtain similar

non-public material information about the company directly from insiders of

the listed company, they must not buy, sell, or trade the company's securities

or otherwise participate in such activities.
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 Prohibit the law against bribery

Shanshan Technology employees must not provide any illegal or improper

benefits to any domestic or foreign government officials related to their job

performance.

For personnel in sensitive positions prone to corruption, Shanshan

Technology has established selection and training procedures, as
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competition law, Shanshan Technology must have corresponding compliant

company policies, and all company employees must comply with these policies.

2.3 Special responsibilities of Shanshan Technology

management personnel

In view of the responsibilities and importance of the directors,

supervisors, senior management, financial personnel, and auditors of Shanshan

Technology (hereinafter collectively referred to as "management personnel"),

in addition to the Shanshan Technology Business Ethics Code of Business Ethics

applicable to Shanshan Technology employees listed above, the above personnel

shall also abide by and perform the following special duties:

RQ
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and it is strictly forbidden to use it for personal gain.

 All managers should continuously strive to improve their work

abilities and skills, and share the relevant information they have with other

supervisors.

 All managers should proactively emphasize to colleagues and

subordinates the importance of Shanshan Technology's Code of Business Ethics,

and maintain a comprehensive awareness of the significance of this principle

during business operations.

 All management personnel should properly manage company assets and

other management resources within their scope of authority, and use these

assets and resources fully and responsibly for the benefit of Shanshan

Technology in accordance with Shanshan Technology's authorization.

 If any management discovers any violations or suspected breaches of

Shanshan Technology's code of business ethics, they must immediately report

to the Internal Control Department.

 All management personnel should take the lead in complying with

Shanshan Technology's Code of Business Ethics. Managers who fail to comply

with the code of business ethics will be subject to disciplinary action;

Violations of the Code of Business Ethics may constitute violations of laws

and regulations, and in serious cases, may result in civil or criminal

liability.

3. Supervision and Management

To maintain the effectiveness of Shanshan Technology's Code of Business

Ethics, this Code sets out the rules for supervision and management.

3.1 Organizational Structure

Shanshan Technology has established a Code of Business Ethics Committee
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(COC) and an internal control department responsible for overseeing the

specific implementation of this code.

The COC is directly managed by the company's chairman and reports directly

to the board of directors.

COC members are composed of heads from the following departments: General

Management Department, Human Resources Department, Finance Department,

Internal Control Department, and Chairman's Office.

Each department may appoint a self-discipline supervisor for integrity,

generally held by an upright and honest manager to comprehensively supervise

and promote the work of building integrity.

Shanshan Technology's subsidiaries and branches have established

internal control departments responsible for building a culture of integrity.

3.2 Responsibilities and Obligations of the COC

Formulate policies for integrity construction, continuously establish

and improve relevant rules and processes for the code of business ethics.

Violation Handling:

If it is confirmed that the employee has seriously violated laws,

regulations, or Shanshan Technology's code of business ethics, the COC has

the right to make a decision to handle the employee or transfer the employee

to judicial authorities in accordance with relevant regulations, and has the

right to require relevant departments to improve business operations to

prevent similar incidents. The relevant departments should implement the

Internal Control Department's decision and submit a report on corrective

actions taken based on the COC's decision.

If the COC Chair deems it necessary, major matters may be submitted to

the Joint Working Council for discussion and resolution. If there is

significant disagreement and no decision is made due to disagreement, the

meeting may be adjourned, and further communication and exchange of views will
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be conducted afterward, then resubmitted to the Joint Office Meeting for

review.

3.3 Responsibilities and Obligations of the Internal

Control Department

3.3.1 Integrity System Construction

According to the clean governance policy formulated by the COC, formulate

management systems and procedural rules related to Shanshan Technology's Code

of Business Ethics and submit them to COC for review and approval.

3.3.2 Integrity culture construction and training education

According to the integrity construction policy formulated by COC,

responsible for building the company's integrity culture and training

education, including integrity supervision, integrity training, integrity

publicity, integrity certification exams, and other related content.

3.3.3 Integrity Archives

According to the requirements for integrity and self-discipline, jointly

establish employee integrity files with the Human Resources Department and

other relevant departments, carry out employee interest declarations, and

supervise employees' integrity in performing their duties.

3.3.4 Investigation

Company employees must strictly abide by the code of business ethics. For

violations of the code of business ethics and laws and regulations, the

Internal Control Department should conduct investigations or require relevant

departments to conduct self-inspections, and the relevant departments should

cooperate.

3.3.5 Accepting inquiries

A consultation hotline or email should be set up on the Shanshan Technology
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Meeting. The COC may discuss revoking or revising certain provisions of the

Code of Business Ethics and submit proposals for revocation and revision to

the Chairman of Shanshan Technology for approval.

Shanghai Shanshan New Materials Co., Ltd

February 5, 2024
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